
Annual Meeting
November 4, 2023



Welcome! 
President Craig Farbrikant, PhD PA



Executive Director Report
Deborah Foote, MPA





Central Office Priorities 2024

● Continue to enhance FPA member 
benefits

● Increase non-dues revenues through 
partnerships

● Increased marketing to non-members 
regarding the value of an FPA 
membership

● Offer Leadership Training to build local 
and state pipeline

● Support the LAPPB priorities through 
building grasstops and legislator 
support



President Report
Craig Fabrikant, PhD PA



2023 Highlights

● Sale of Building and Move to New Office Suite
● Conversion to GlueUp Member Platform
● PSYPACT is now law
● Reconfiguring of Central Office Roles and Responsibilities
● Upgrading of Central Office Computer System
● APA Practice Leadership Conference Learning
● 2023 FPA Virtual Convention 
● New members and Membership Committee
● Working with our Executive Director to assure things run smoothly
● LAPPB Future Agenda and Lobby Day
● FPA Reorganization- a work in progress
● Looking forward to 2024 and Gary Howell’s leadership and my move to Immediate 

Past President



LAPPB Chair Report
Liz Campbell, PhD









President-Elect Report
Gary Howell, PsyD



2023 Convention 

- 211 Registrants (including 
presenters)/197 attendees

- General attendee feedback was 
positive in the Zoom chats, still 
analyzing session evaluations

- Raised enough revenue to fund our 
2024 Leadership Training Workshop



President-Elect Listening Tour Highlights

Objectives:

- Understand current member experiences
- Assess expectations and needs
- Identify opportunities for professional development
- Understand member engagement
- Understand the value of membership
- Explore future trends and challenges for FPA

Chapter Presidents/Representatives - July 24, 7-8pm 
Early Career Psychologists - August 16, 7-8pm 
Graduate students - September 12, 7-8pm 
General membership - October 4, 7-8pm



Describe FPA in a single word

- Lackluster
- Drowning
- Potential

- Small
- Disconnected
- In transition

ECPs

- Interesting
- Community
- Adaptable

No grad student 
participation



Share event/resource provided by FPA = Positive Impact 

Chapter Pres/Rep
- Attorney consultation
- CE training, especially mandatory CEs

ECPs
- In-person CE event 
- PsyPact training was helpful at the right time, well-facilitated 
- CEs are huge draw but prefer in-person for referral network 

General Membership
- Networking around the state
- Personal growth as a leader and dealing with challenging members; 

association structure needing to evolve back in those days and resistance 
to change



Things not available currently with FPA…
Chapter Pres/Rep

- Work with board of psych for VA psychologists to get licensed easier
- Business development - stop recreating the wheel/retirement resources
- Consultation resources could be more connected to members
- Mid-career feel left out
- CEs, promote getting membership for CEs
- Miss in-person CEs and events
- Navigating insurance industry, release of records without payment - no protection & claw-backs
- Supervisor training to help train LMHCs
- Peer consult/forum

ECPs
- Mentorship program to help with practice 
- New member orientation/meet and greet 
- How are new members connected to chapters 

General Membership
- Non-members don't appreciate membership, 
- No public visibility benefit for marketing advantage to public 
- Quarterly gatherings around the state for connection 



Barriers to FPA membership:
Chapter Pres/Rep
- More outreach to training programs to be represented at FPA

ECPs
- Why people are not joining FPA – they find community in FB groups 
- Generational divide 
- Appealing to clinicians not in FPA to see benefit (community groups)

General Membership
- Affordability 
- Don't see as personally valuable, just let FPA do the work and benefit from 

it, unsuccessful onboarding of academics 
- More opportunity for engagement in person or more locally 



Value of FPA membership:
Chapter Pres/Rep
- Collegial relationships
- Social connections more than just CEs
- Identify with profession, not operating in silos, protecting reputation of 

profession

ECPs
- Professional identity 
- Professional home 
- Private practice can be isolating 
- Florida policies creating barriers to practice 

General Membership
- About 6,000 licensed and maybe 1,000 in FPA; hover around 18% most of 

time over the last 9 years. 



Trends & challenges in our field:
Chapter Pres/Rep
- Bringing us together

ECPs
- In-person v. virtual 
- Digital therapeutics 
- AI and our field 
- Collective identity of the group 

General Membership
- Private practice may be on the way out and more agency/group settings 

may be wave of future/government agencies 
- Pivot toward non-private practitioner psychologists 



Miscellaneous feedback:
Chapter Pres/Rep
- Branding, Vista Print discounts, target postdocs for mentoring and 

membership

ECPs
- Biggest Challenges facing us in FL? 

- Scope of practice – continue to be innovative and relevant 
- Do more with insurance reimbursement 
- FPA involved with insurance boards 

General Membership
- Private practitioners/state agency work, etc.  
- Legislation on public health not current in FL 
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